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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DAV PCST GRADUATE COLLEGE

Name of the head of the Institution

Dr. SATYA DEV S| NGH

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09532102255
Mobile no. 9415226118

Registered Email

adm n@lavpgcvns. ac.in

Alternate Email

davpgvns@mai | . com

Address DAV PG Col | ege, Maharshi Dayanand Marg
, Nar ahar pur, Ausanganj

City/Town Var anasi ,

State/UT Uttar pradesh

Pincode 221001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. Pradip Kumar Sen

Phone no/Alternate Phone no.

09532102255

Mobile no.

9415813379

Registered Email

davi gac@avpgcvns. ac. i n

Alternate Email

davpgvns@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://davpgcvns. ac.in/ wp-content/u

pl oads/ 2021/ 03/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://davpgcvns. ac. i n/ wp-cont ent/ upl o
ads/ 2020/ 10/ Academ c-
Cal ander - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3. 07 2011 08-Jan- 2011 07-Jan- 2016
2 A+ 3.53 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 07- Aug- 2019

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://davpgcvns.ac.in/wp-content/uploads/2021/03/AQAR-2018-19.pdf
https://davpgcvns.ac.in/wp-content/uploads/2021/03/AQAR-2018-19.pdf
https://davpgcvns.ac.in/wp-content/uploads/2020/10/Academic-Calander-2019-20.pdf
https://davpgcvns.ac.in/wp-content/uploads/2020/10/Academic-Calander-2019-20.pdf
https://davpgcvns.ac.in/wp-content/uploads/2020/10/Academic-Calander-2019-20.pdf

IQAC

Pre - budget discussion 27- Feb- 2020 30
at electronics nedia with 1
faculty nmenbers and PG
st udent s
Survey based study with 02- Mar - 2020 38
PG students at Badagaon 1
Vill age, Varanasi
One week Nati onal 13- Nov- 2019 30
wor kshop on 7
Nat i onal Wbrkshop on 16-Jan- 2020 50
Statistical Techniques 15
for Data Anal ysis using
Sof tware SPSS and R
Synposi um on Budget 2020 27-Jan- 2020 30
under the banner of SPARS 1
& VOC (Topi c: Budget
2020: Expectati ons &
Possibilities)
Academi ¢ di scussi on on 28- Nov- 2019 25
NRC 1
Nat i onal Wor kshop on 06- Nov- 2019 200
I nconme Tax in 9
col l aboration with | CAl
Debat e Conpetition under 15- Cct - 2019 50
t he banner of SPARS & VOC 1
(Topic: Online Shopping:
Boon or Bane)
I ndustrial Visit to Parag 25- Sep- 2019 100
Factory 1
Depart nmental Sem nar 11- Sep-2019 50
(Topic: Effects of 1
Econom ¢ Recession on
Soci ety)

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DAV PG COLLEGE Revenue UGC 2020 229612000
365
Conmrer ce Pr oj ect UcC 2019 33600
730
Soci ol ogy Pr oj ect | CSSR 2019 130000
730
Soci ol ogy Pr oj ect | CSSR 2019 130000
730



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9524_Quality_Initiatives.xlsx

Soci ol ogy Pr oj ect | CSSR 2019 247500
730
Soci ol ogy Semi nar Travel G ant 2019 160871
15
H story Seni nar | CSSR 2019 62500
2
Engl i sh Sem nar | CSSR 2019 150000
2
Political Semi nar | CSSR 2019 187500
Sci ence 2
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Ensured acadenic and adm nistrative auditing

Pronot ed | CT enabl ed based Teachi ng and Learni ng Process

Devel opnent of e content and video |ectures to students through registered you
t ube channel

Conduct ed various gender equity programres

Provi ded noral/ val ue education for students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9524_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9524_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9524_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9524_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Wor kshops and Webi nars

Twenty Seven - Wbi nars, Wrkshops &
Synposi a organi sed during the session

Research and Publications

Facul ty nmenbers have undertaken m nor
and najor research projects. ¢« Al nost
all the faculty nenbers have presented
their research papers in various
conferences and published research
papers in Journals

Request for new Ph.D courses

Request made for new Ph.D. courses in
Department of Sanskrit & Phil osophy

| CT

Pronmot ed | CT enabl ed cl assroom Teachi ng
and Learning online classes through G
sui t

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent Committee of DAV PG Col | ege, 24-Jun- 2020
Var anasi
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 26- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Under M'S, the Managenent al ways

currently operational (maximum 500 words)

encour ages di scussion with the teaching
and nonteaching staff which, in turn,
encourages their involvenent for the

i mprovenment of effectiveness and
efficiency of different function of the
college. * Under MS, naintenance of
the records in conventional formfor
subm ssion to

uni versi ty/ col | ege/ gover nnent as and
when asked for. ¢ Displaying list of
students admtted in the college on
noti ce board of the college. ¢ Students



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9524_Quality.xlsx

are provided with their answer scripts
for self checking. ¢ Research

nmoni tori ng has been set up. ¢ Regul ar
nmeeti ngs between the faculty and the
staff are convened to seek
comment s/ suggestions for inprovenent. e
Installation of CCTV and secured W Fi
connection in college. « Managenent
provi des financial assistance from
attendi ng Sem nar, Conferences and

Wor kshops to faculty nenbers.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The basis and fulfilment to acconplish and inpart education is through
ef fective teaching and | earning. Teaching is perceived as a stimulator in
directing and guiding a |l earner. Effective teaching is one that will bring
about the intended outcone. In this respect, interaction of a teacher and a
| earner is inmportant in the acconplishnment of an educational goal and for which
our faculty nmenbers not only interact within the classroombut also it is
mandatory for each faculty to be available for at |east five hours in the
college so as to enable students to interact. Departnents assign tutorials,
assi gnnents, project works, semnars, quizzes, group discussions, debates and
poetry conpetitions. Departnments have specific clubs that engage students in
creative activities. An inportant elenent of the participatory |earning
activity is the nunerous debates, poetry-reading conmpetition, public |ectures
by em nent persons. Teachers of each Department are available for the acadenic
and personal guidance of students. Individual attention is given to each
student for project work/ dissertation, assignnments, group discussion, class
presentations and class tests. Al these activities formthe basis for interna
assessnent to evaluate the outcone of curriculumdelivery. Both students and
faculty have easy access to e-journals facility in the Main Library, internet
facility in entire college canpus and to subject-specific research journals,
magazi nes, newspapers as well as the | atest books available in the Main and
Departnental libraries. Besides, the research students and staff nenbers
interact regularly in departnmental seminars, mneetings and di scussions.
Departnents al so organi ze guest |ectures on current issues by em nent schol ars.
Research scholars and faculty nenbers attend seninars, workshops and synposi a
organi zed in India and abroad on regular basis. Al these facilities and
activities help the students and the faculty to keep pace with the | atest
devel opnments in their streans. The students and faculty menbers have access to
I NFLI BNET facility. The in-charge of INFLIBNET facility sends regularly updated
information to different Departnments. Students are encouraged to nmake good use
of the facility. Interactive C asses, Power-Point Presentation, Field Survey
and different progranmes organi zed by students through different forumli ke,
Eco-voi ce, Voice of Commerce, Pallav, Republica, Virasat and Sanskriti, etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Ni | Ni |

Ni | 0

Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VA Sanskri t 25/ 07/ 2019
VA Phi | osophy 25/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NIl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

Number of Students 149 1277

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Ni | Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BCom I ndustrial Visit 100

VA Counsel l'ing and 18
Psychot her apy

VA Depart nent of Econonics 125

- Survey & Secondary Data

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects the feedback on curricul um aspects and courses from
different stakehol ders such as the students, alumi, Faculty and Enpl oyers.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9524_Program_introduced_1629532989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9524_Projects_undertaken_1629275132.xlsx

Institution has established Feedback Committee in order to ensure and anal yze
the academ c excellence at student and faculty levels. Periodical analysis is
made on the follow ng: student performance, faculty performance in every
semester, utilization of infrastructure and requirements for quality

enri chnment. The feedback collected is conpiled and analysis is done. Based on
the anal ysis and di scussion with | QAC cell of the college, relevant actions are
taken and inplenmented for quality enhancement. Further, in supervision of |QAC
various departnments and conmttees |ike Career Cuidance, Anti Raggi ng and
Sexual Harassnent Conmittee, etc. reinforce the curriculum by incorporating
updated information and current social issues. Institute collects the feedback
physically from stockhol ders viz. Students, Parents and Teachers on Curricul um
which is prescribed by the university, further college website invites ala

st ockhol der to provide feedback through online. The coll ege conducts annua
Alumi Meet, in which suggestions and feedback is received from Al umi

students. Further, college website invites alumi to provide feedback through
online. The data is analyzed and their suggestions are considered for possible
incorporation in the curriculum Syllabus Review is given by the concerned

subj ect faculty at the end of semester with regard to inplenentation of
syl | abus, node of presentation, lecture material, suggested books, and updated
information on Curriculum The coll ege encourages the faculty to pursue higher
education, authorizing books, and publishing papers in journals. The Coll ege

al so conducts sem nars/synposia and workshops in every academc year. It is

t hrough these programes we bring out new inplications. Apart fromthis,
col | ege supports student invol venent through sem nars, student’s innovations
for the further devel opment of curriculum Action Taken on Feedback fromthe
stack hol ders: After collecting and assessing the feedback fromthe various
stack hol ders on curriculum aspects, the valuable suggestions if any, wll nake
notice to the university curriculumcommttee to possible changes in the course
structure for the next curriculumregul ation. The Coll ege follows a continuous
review systemof the curriculum The Coll ege established an 1 QAC as a Quality
sust enance and Qual ity enhancenent mnmeasure. The | QAC has been infusing a sense
of bel ongingness into the entire teaching faculty of the Institution. The
functioning of various commttees of the College strengthens the quality

sust enance and enhancenent neasures to ensure the effective devel opnment of
curricula. The college makes efforts to integrate socially relevant issues into
the curriculumwth the help of the different cells functioning in the college
Ii ke Career Cuidance Cell, Anti Ragging Cell, SC/ ST Cell, and NSS. The Academ c
Audit Committee ensure quality enhancenent. | QAC has been organi zing Faculty
Devel opnent Program every year to enhance the professional conmpetency and

t eachi ng pedagogy of the faculty. Curriculumis enriched through mni projects/
st udent conferences/synposi uns and i nnovative club in the college.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MA Engl i sh 40 275 28

MA Hi ndi 40 250 23

VA Psychol ogy 40 330 28

VA Soci ol ogy 40 280 34

VA Political 40 295 30

Sci ence
VA H story 40 300 32




NVA Econoni cs 40 320 34
BCom B. Com 272 2176 252
BA Soci al 349 2792 310
Sci ences
BA Arts 330 2640 242
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2183 563 1 Nill 57

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
61 61 480 15 12 15

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring System With the objective to envisage value base education and filling the probable gaps in
communication, a faculty (the mentor) is assigned to act as an advisor, counsellor, or guide to a student’s under
his or her class. The mentor is responsible for providing support to, and feedback on, the students in his or her
charge. Mentoring Program is an off shoot of counselling. We have introduced the mentoring programme for all
the students of the college as they are in their transitional period of life. Mentoring programme revolves around
the Mentors meeting Students. It aims at strengthening the dynamics of caring, sharing and learning knowledge,
skills, attitudes, academic heights, personal growth and professionalism between the mentors and the students.
The process of mentoring through the year commences with the nomination of the mentors from the respective
departments, orientation programme to the mentors. Meetings are structured and recorded in the work book. We
are able to maintain the matrix of 1:50 ratio (one staff for 50 students in most cases) as all the staff members are

involved in the process of mentoring. The students are highly encouraged to meet their mentors during the
course of the month. The mentors are highly encouraged to refer the needy students for counselling and the
counsellor meets them and helps in their troubled areas of life. The responsibilities of a mentor include : 1. Meet
the group of students on regular basis. 2. Continuously monitor, counsel, guide and motivate the students in all
academic matters. 3. Advise students regarding choice of electives, project, summer training etc. 4. Contact
parents/guardians if situation demands e.g. academic irregularities, behavioural changes and interpersonal
relations, detrimental activities etc. 5. Advise students in their career development/professional guidance. 6.
Keep contact with the students even after their graduation. 6. Intimate HOD and suggest if any administrative
action is called for during departmental meetings. 7. Maintain a detail progressive record of the student (format
attached). 8. Maintain a brief but clear record of all discussions with students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2746

61 1: 45



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9524_Demand_ratio_1629275811.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during | No. of faculty with
the current year Ph.D

66

61

5

58

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Vinod Kumar Associ at e Di stingui shed
Choudhary Pr of essor Teacher Award -
D.A V. PG Col |l ege
2019 Dr. Sat ya Gopal Associ at e Best Article
Jee Pr of essor Awar d, Medw n
Publ i shers, USA,
Mar ch, 2020
2019 Dr. Ri cha Rani Associ at e Di sti ngui shed
Yadav Pr of essor Teacher Award -
D.A V. PG Col |l ege
2019 Dr. Anup Kumar Associ ate Certificate of
M shra Pr of essor Honour, Asi an
Resonance, Soci al
Resear ch
Foundati on, Kanpur
2019 Dr. Anup Kumar Associ at e Honour ed as
M shra Pr of essor privil eged nenber
of G obal Journal
of
Mul tidisciplinary
studi es, for
out st andi ng
comi t nent and
dedi cati on, Edw n
G oup, New Del hi
2019 Dr. Anup Kumar Associ at e Nom nat ed as
M shra Pr of essor Associ ate Editor of
the I ndi an Econonic
Journal, The Indian
Econom ¢
Associ ati on
2019 Dr. Akhi | endra Assi st ant Editorial Board
Kumar Si ngh Pr of essor Menbers in
Psychol ogy
Behavi or al
Sci ences, Science
Publ i shi ng Group,
New Yor k
2019 Dr. Sangeeta Jain Assi st ant Di stingui shed
Pr of essor Teacher Award,
Har i har nat h




Foundati on, Kashi
Boddhi k Manch

2019 Dr. Pradeep Kanal Associ at e Nati onal Buil der
Pr of essor Award, Rotary C ub
Var anasi Centr al

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VA Psychol ogy Fourth 19/ 05/ 2020 30/ 06/ 2020
Senest er

VA Soci ol ogy Fourth 23/ 05/ 2020 28/ 06/ 2020
Senest er

VA Political Fourth 20/ 05/ 2020 27/ 06/ 2020
Sci ence Senest er

VA Hi story Fourth 23/ 05/ 2020 24/ 06/ 2020
Senmest er

VA Econom cs Fourth 25/ 05/ 2020 25/ 06/ 2020
Senest er

MCom Commer ce Fourth 27/ 05/ 2020 26/ 06/ 2020
Senest er

BCom Conmrer ce Si xt h 03/ 06/ 2020 14/ 07/ 2020
Senest er

BA Soci al Si xth 28/ 05/ 2020 29/ 06/ 2020
Sci ence Senest er

BA Arts Si xt h 28/ 05/ 2020 15/ 07/ 2020
Senest er

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated College of Banaras Hi ndu University, evaluation norns of the
university are followed. The university has adopted major reformin eval uation
by introducing Credit based gradi ng system and the coll ege has adopted the
sane. The col |l ege has adopted a nmet hod of assessing the academ c perfornance of
the students on a continuous basis. Continuous assessment in theory subjects:
1. As per the BHU regul ations, one internal class test will be conducted (10
mar ks) al ong with assignment (10 Marks) and Presentation (10 marks) in case MA
courses. In case of BAthe test if of 20 nmarks. There is conplete transparency
in the internal assessnent. This aggregates to 30 marks in internal. 2. The
external is of 70 marks . The external exans are conducted by BHU. At the
begi nning of the senester, faculty nenbers informthe students about the
various conponents in the assessnment process during the semester. The interna
assessnent test schedul es are prepared as per the university and comuni cat ed
to the students well in advance. The corrected answer papers of the students
are distributed to themfor the verification by the students and any grievance
is redressed i nmedi ately. The narks obtained by the students in interna
assessnent tests are displayed on the departnment notice board. The marks



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9524_Honours_recieved_1629277729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9524_Evaluation_1629279990.xlsx

obt ai ned by the students in internal assessment tests are upl oaded on the
uni versity web portal al ong.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college has a vibrant culture of instilling inquisitiveness and scientific
tenper anong the students through a nunber of activities. Keeping this in mnd,
as a guide of inportant dates and activities envisaged for teachers and
students, Academ c Cal endar as a docunent is very useful for an institution.
Qur academi c cal endars provide inportant information about teaching dates
exam nation, test based and semester exam nations. Before the comrencenent of
every senester respective departnents prepare a detail ed study plan,
assignnents for the individual teachers and the nunber of classes allotted to
each course. On the basis of this the Routine subcommttee of the Teachers’
Committee prepares a detailed tinetable and academni c cal endar for the entire
semester. Finally this is distributed to the departnental teachers and the
students and al so nade avail abl e on coll ege Website. The effectiveness of the
process is maintained through effective nmonitoring by 1QAC. The | QAC Cell sees
to it that all departnents foll ows academ c cal endar. The tinme period of summer
and wi nter vacations are also nentioned in the acadenic cal endar which is based
on the list given by BHU

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://davpgcvns. ac. i n/ cour se-out cone/ #
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VA VA Hi ndi 26 26 100
VA VA Psychol ogy 24 24 100
VA VA Soci ol ogy 31 31 100
VA VA Political 33 33 100
Sci ence
VA VA H story 27 27 100
MA MA Econoni cs 25 25 100
MCom MCom Commer ce 32 32 100
BCom BCom Commer ce 196 192 100
BA BA Soci al 232 232 100
Sci ence
BA BA Arts 202 202 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps://davpgcvns. ac. i n/ f eedback-anal ysi s/



https://davpgcvns.ac.in/course-outcome/#
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9524_Pass_percentage_1629280382.xlsx
https://davpgcvns.ac.in/feedback-analysis/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 Nat i onal 4.98 4,98
Proj ects Commi ssi on for
Wnen, New
Del hi
Maj or 730 | CSSR, NEW 6 6
Proj ects DELH
View File

3.2 —Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Consul tative
I nternational workshop
under our international
col | aboration program on
“Child Labour” I|ssues and
the Way out”

Econom cs

01/ 04/ 2019

Nati onal Sem nar on
I ndi a’ s Nei ghbor hood
Pol i cy: Chall enges
Prospects

Political Science

11/ 04/ 2019

Epi denmi cs and Pandenics :
Ahi storical Analysis
t hrough the ages

Hi story

29/ 04/ 2019

| nt er nati onal
Col | aborati ve Wrkshop /
Senmi nar on ‘Wnen's Wrld
of Work: I|ssues and
Chal | enges

Econom cs

07/ 06/ 2019

I nt ernati onal wor kshop at

Si khad Vill age, M rzapur

District, to study the

prospects of better work

and better life for rural
wonen

Econom cs

13/ 08/ 2019

One day Nati onal
synposi um on Al zhermer’s
and denentia

Psychol ogy

21/ 09/ 2019

One day National workshop
on “Health, Walth and
Happi ness: Psychol ogi cal
Sci ence”

Psychol ogy

25/ 09/ 2019

I nt ernational Synposium
on Phi | osophy and
Literature

Engl i sh

05/ 10/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9524_Research_Fund_1629351550.xlsx

Nati onal Wbrkshop on
I nconme Tax in
col l aboration with | CAl

Conmer ce

06/ 11/ 2019

8 Days Short Term skill
wor kshop on Political
Journalismfor P.G
students

Political Science

08/ 11/ 2019

Resear ch Met hodol ogy in
Hi story: New Perspective
and Approches

Hi story

06/ 11/ 2019

One week Nati onal
wor kshop on “I ssues and
the chal l enges of the
I ndi an Econony”

Econom cs

13/ 11/ 2019

Nat i onal Wbrkshop on
Statistical Techniques
for Data Anal ysis using

Sof tware SPSS and R

Econom cs

16/ 01/ 2020

Wir kshop on Rights for
Persons with Disabilities
Di ssem nati on of KI RAN
I ncl usi ve Educati on
Bookl et s

Jointly Organi zed by
Di vyang Conmi ttee- | QAC,
DAV PG Col | ege, Varanasi
KI RAN Soci ety, Madhopur,

Var anasi

31/ 01/ 2020

Nati onal Wbrkshop on
Resear ch Met hodol ogy and
Statistical Analysis
(Usi ng SPSS AMOS)

Psychol ogy

13/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Bui | der Award Dr. Pradeep Rotary C ub 05/ 09/ 2019 Nat i onal
Kanal Var anasi Bui | der Awar d
Centr al
Article Award Dr. Sat ya Medwi n 22/ 06/ 2020 Best Article
Copal Jee Publ i shers, Awar d
USA, March,
2020
Certificate Dr. Anup Kumar Soci al 24/ 07/ 2019 Certificate
of Honour, M shra Resear ch of Honour,
Asi an Resonance Foundat i on, Asi an Resonance
Kanpur
Privil edged Dr. Anup Kumar Edwi n G oup, 23/ 10/ 2019 Honour ed as
Menber M shra New Del hi privil eged
nmenmber of
d obal Journal
of Multidiscipl
i nary studi es,
for outstandi ng
conm t ment and
dedi cation
Associ at e Dr. Anup Kumar The | ndi an 30/ 05/ 2019 Nom nat ed as
Edi t or M shra Econom ¢ Associ at e

Associ ati on

Edi tor of the




I ndi an Economi ¢
Jour nal
Editorial Dr. Sci ence 14/ 10/ 2019 Editori al
Board Menmbers Akhi | endr a Publ i shi ng Board Members
Kumar Si ngh Group, New York i n Psychol ogy
Behavi or al
Sci ences
Di stingui shed Dr. Sangeeta Har i har nat h 05/ 09/ 2019 Di stingui shed
Teacher Award Jain Foundati on, Teacher Award
Kashi Boddhi k
Manch
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nil |
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Soci ol ogy 5
Econoni cs 3
Commer ce 3
Engli sh 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 4 Nill
Nat i onal Econoni cs 10 Nill
Nat i onal Political Science 6 Nill
Nat i onal Hi story 3 Nl
Nat i onal Psychol ogy 14 Nill
Nat i onal Engl i sh 1 Ni |l
Nat i onal Hi ndi 5 Nill
Nat i onal Al HC 4 Nill
Nat i onal Ur du 3 Nill
Nat i onal Physi cal 1 Nill
Educati on
View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9524_Awards_won_1629535038.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9524_journals_notified_on_UGC_1629535097.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Physi cal Education 1
Ur du 3
Hi ndi 5
Engl i sh 1
Al HC 4
Political Science 6
Psychol ogy 14
H story 3
Economi cs 10
Commer ce 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 7 17 Nill 41
nar s/ Wor kshops
Present ed Nill 15 Nill Nill
papers
Resour ce Nill 30 Nill Nill
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9524_Books_and_Chapters_1629353288.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9524_Faculty_participation_1629353605.xlsx

Essay Conpetition DAV P. G Col | ege, 3 200
on the topic Var anasi
Swachchh Ganga
Samasyayei n Evam
Samadhan
Rashtra nirman me DAV P. G Col | ege, 1 200
yuvaon ki bhoon ka Var anasi
Rashtriya Matdata DAV P. G Col | ege, 3 150
Jaagr ukta Di was Var anasi
Nati onal Youth DAV P. G Col | ege, 1 50
Day Cel ebration Var anasi
NSS Day DAV P. G Col | ege, 2 195
Cel ebration Var anasi
Peace Rally on Queens Col | ege, 2 192
Wir |l d Peace Day Var anasi
wor kshop on DAV P. G Col | ege, 1 100
Sanvi dhan ke Var anasi
Raast e, Sadbhawana
ke waste
Eye Donati on DAV P. G Col | ege, 3 200
Awar eness Var anasi
Swachchhat a DAV P. G Col | ege, 1 50
Pakhwada Be Var anasi
Educated to H V
Regi stration and DAV P. G Col | ege, 1 100
Oientation of NSS Var anasi
Vol unt eer s

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Spandan 2020

Cul tural Awards

BHU

8

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Soci al DAV PG Peace Rally 3 100
Awar eness Col | ege, on Wrld Peace
Pr ogr amme Var anasi Day
Soci al DAV PG Nat i onal 3 50
Awar eness Col | ege, Yout h Day
Pr ogr amme Var anasi Cel ebration
Soci al DAV PG Arally was 3 92
Awar eness Col | ege, organi zed to
Pr ogr amme Var anasi cel ebrate
Sadbhavna Di was



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9524_Extension_1629354122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9524_Awards_for_extension_1629368147.xlsx

Soci al DAV PG Cel ebration 3 95
Awar eness Col | ege, of NSS day,
Pr ogr ame Var anasi Best vol unteers
wer e awar ded
for their
out st andi ng
per f or mance
t hroughout the
year
Vot er DAV PG One day canp 1 96
Awar eness Col | ege, was organi zed
Pr ogr amme Var anasi on ‘Voters
Awar eness
Pr ogr amme’
Vot er DAV PG Vot er s 1 50
Awar eness Col | ege, Awar eness
Pr ogr amme Var anasi Canmpai gn and
t aki ng oath of
100 Voting
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

on Nation Buil di ng
and RSS: Fallacy

from vari ous
institutions

CGover nnment of
I ndi a, New Del hi

Nature of activity Participant Source of financial support Duration
Consul tative 1 Faculty from School of Soci al 1
I nt ernati onal DAV PG Col | ege Sci ences,
wor kshop under our Uni versity of
i nternational Manchester, U K
col | aborati on
programon “Child
Labour” |ssues and
the Way out”
I nt ernati onal 1 Faculty from School of Soci al 1
Col | aborative DAV PG Col | ege Sci ences,
Wor kshop / Semi nar Uni versity of
on ‘Wnen's Wrld Manchester, U K
of Work: Issues and
Chal | enges
I nt er nati onal 1 Faculty from School of Soci al 1
wor kshop at Si khad DAV PG Col | ege Sci ences,
Village, Mrzapur Uni versity of
District, to study Manchester, U K
t he prospects of
better work and
better life for
rural womnen
Nati onal Sem nar 100 Faculties CSTT, MHRD, 2
on International fromvari ous CGover nnent of
Politics and institutions I ndi a, New Del h
Techni cal
Ter m nol ogy
Nati onal Sem nar 150 Faculties | CSSR, MHRD, 3



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9524_Students_in_extension_1629792324.xlsx

and Efficacy
Wr kshop on 160 Students from KI RAN Soci ety, 1

Ri ghts for Persons |various institution Var anasi
with Disabilities

D ssem nati on of

KI RAN | ncl usi ve
Educati on Bookl ets

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al I ndustri al Par ag 25/ 09/ 2019 25/ 09/ 2019 110
Visit Visit to Factory,
Par ag Var anasi
Factory,
Var anasi
Sur vey Sur vey Badagaon 02/ 03/ 2020 02/ 03/ 2020 50
based st udy Vil l age,
wi th PG Var anasi
students
on-t he- i GOT DI KSHA 20/ 05/ 2020 31/ 05/ 2020 27
job training Onli ne Portal, MHRD
Training to
enhance
capacity
bui | di ng of
front line
wor kers to
handl e the
pandeni c
View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Co. Ltd.

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ganga Sewa Ni dhi 30/ 01/ 2019 Cul tural and 66
Soci al Awar eness
Pr ogr amme
Elite Concepts 22/ 06/ 2020 Research , 49
Trai ni ng, Pl acenent
R K. Agr awal 23/ 06/ 2020 Resear ch Trai ni ng 30
Co. Var anasi and Pl acenent
Uni ver sal Sonpo 20/ 10/ 2019 Research , 35
Ceneral |nsurance Trai ni ng, Pl acenent



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9524_Collab_activities_1629793269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9524_Linkages_1629794227.xlsx

Goenka Mbtors 12/ 08/ 2019 Research , 40
Pvt. Ltd. Trai ni ng, Pl acenent
Nayi Subah 27/ 01/ 2020 Mental Heal th and 45
Wel | Bei ng
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1.69

0. 68

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inmportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

O hers Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroons with LCD facilities Exi sting

Sem nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Eduwar e Partially 2010 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 41114 12334200 723 189027 41837 12523227
Books
4501 1350300 42 40400 4543 1390700
Ref er ence
Books
e- Books 3135500 5850 28809 5900 3164309 11750
Journal s 51 90870 1 2871 52 93741
e- 6100 5800 15 Nill 6115 5800



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9524_MoU_1629964192.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9524_augmentation_details_1629355945.xlsx

Journal s
Di gital 34497 Nl 280 Nl 34777 Ni |l
Dat abase
CD & 268 5360 10 Ni Tl 278 5360
Vi deo
Li brary 34449 Nill 280 Ni Il 34729 Nill
Aut onmat i on
O hers(s 1101 Ni |l 123 Nill 1224 Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 334 256 334 5 6 34 22 65 22
g
Added 146 10 12 0 0 5 2 0 4
Tot al 480 266 346 5 6 39 24 65 26
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
65 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Recorded Vi deo | ectures

ht t ps: / / www. yout ube. conf channel / UCI B5mX

Ygszn6ZLwdnKl JnJA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2300000

867235

5000000

3458014

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/9524_Library_1629531308.xlsx
https://www.youtube.com/channel/UCIB5mXYqszn6ZLwdnKlJnJA
https://www.youtube.com/channel/UCIB5mXYqszn6ZLwdnKlJnJA

The coll ege ensures optinmal allocation and utilization of the avail able

financial recourses for maintenance and upkeep of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose and
using the grants received the college as per the requirenents in the interest
of students. The infrastructure pertaining to physical, academ c and support
facilities in college are regularly maintained to ensure that they are of
maxi mum benefit to the students as well as teaching and nonteaching staff.
Staff nenbers are deputed to ensure nmai ntenance of the canpus. There are
various conmrmittees |ike College, Library, Sports, Wbsite Devel opnent, etc. to
ensure proper maintenance and upkeep. Suitable budget is allocated every year
for the maintenance of various facilities. The various conmttees neet
regularly to nonitor the optinmumuse of infrastructure which is accessible to
the students and staff of the college. Mdst of the lectures take place in
cl assroons with projector, mcrophone and speakers. This is to ensure usage of
new audi ovi sual pedagogi cal techni ques during the teaching process along wth
this we have open cl assroons where |lecture are given. The College has a well -
equi pped library. A Conputer Lab has been set up to be used by various
departnents. Students make extensive use of the facility for reading and
research. The canpus also offers facilities such as Cafeteria, Infirmary. A
di spensary with doctor is available in the canpus for first aid. There is a bhig
auditoriumwi th a seating capacity of 300 students for academi c and cultura
programes. Apart fromthis, two conference halls are also maintained for
academ c requirenments. One Comrerce | ab, one Psychol ogy | ab, one Archaeol ogy
| ab and one English | anguage | ab are maintained for practical training of
students. Both the Library and adm nistration section of the college have
undergone conputerization. The library is fully digitized and is open even
after class hours. It has conputer termnals with internet facility and | arge
readi ng spaces. A regular update on new additions is provided by the library. A
library commttee works regularly to oversee the functioning of the library and
various other comm ttees’ coordinate with each other to enable the students to
get maxi num exposure and participation and also to avail all the facilities
provi ded by the college. An eco-friendly environnent is of prine inportance in
the col |l ege.

https://davpgcvns.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Poor Boys Fund 68 102000
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal UP Schol ar shi p 999 7252817
b) I nternati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga

01/ 07/ 2019

100

Departnment of
Physi cal Educati on



https://davpgcvns.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9524_Scholarships_1629359075.xlsx

Soft Skill 01/ 07/ 2019 27 Depart nment of
Devel opnent Soci ol ogy
Language Lab 01/ 07/ 2019 43 Depart nment of

Engl i sh
Renedi al Coachi ng 01/ 07/ 2019 100 Renedi al Coachi ng
Conmittee
Medi tation 01/ 07/ 2019 50 Depart nent of
Physi cal Educati on

Ment ori ng 01/ 07/ 2019 720 | QAC

Bri dge Courses 01/ 07/ 2019 711 Al'l Departnents

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 386 386 312 312
for Higher
Educat i on
2019 Carrier 156 156 114 114
Counsel
2020 LI LAC 35 35 Nill Nill
Educat i on
Services for
Conpetitive
Exam
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
Ni I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Nill Nill 30 14
Educat i onal Educat i onal
Institution Institution
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9524_Development_Schemes_1629798869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9524_Guidance_1629798048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9524_Placement_1630051901.xlsx

students graduated from graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 12 B. Com Depar t nent BHU M Com
of Conmerce
2020 1 M A. Depar t ment Deccan Ph. D
of AIHC & |[Col | ege Post
Arch Graduat e and
Resear ch
Institute
2020 1 M Com Depart nment 1M Ph. D
of Conmerce Lucknow
2020 2 B. Com Depart nment I I M Ranchi MBA
of Conmerce
2020 45 B. A Facul ty of BHU M A
Arts
2020 51 B. A Facul ty of BHU M A
Soci al
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 53
CAT 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Foot bal | I nstitution 150
Badmi nt on I nstitution 15
Cricket Institution 150
Basket bal | I nstitution 50
Tabl e Tennis I nstitution 50
Yout h fastival Uddan I nstitution 350
2020
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Al Nat i onal 1 Ni Tl Nill Pr anod
I ndi a Kumar
I nter
Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9524_Progression_1629799941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9524_Qualifying_1629800306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9524_Activities_Organised_1629359698.xlsx

Kar at e
Tour nanent

2019 I nter Nat i onal 1 Nill Nil | Deepak

Nat i onal
Sports
Counci |
Ganes

Maur ya

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Every departnment has an active student forum consisting of student nenbers.
Through these foruns students organi ze debates on contenporary issues in
different departnents with the name of Eco-Voice, Pallav, Voice of Conmerce
etc. They also actively participate in the organization of workshops, sem nars
and special lectures in the college. Students of the departnent of Hi ndi, Urdu
and English organi ze Kavi Sanellan, Mishayra and Poem Recitation events in
whi ch they thensel ves and students of other colleges participate. Students and
research Scholars of the college is also nenber of various conmmittees |ike
Research Pronmotion Cell (RPC). The anti- ragging comrittee conprises the
Principal as the Chairman. Ragging is banned in the college and no instances of
raggi ng have been reported on the canmpus so far. Students are required to sign
a legal commtnent on Stanp Paper that they will not get involved in any such
activity. Extra-curricular activities are made an integral part of the student
profile as the college is conmtted to its vision of pronpting holistic
devel opment. Efforts are nade to see that npbst extracurricular activities are
student centric to involve the students at all levels- that is from conception
of the programactivity to organization to execution and participation

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

7000

5.4.4 — Meetings/activities organized by Alumni Association :

Webi nar, CGuest Lecture, Cultural Activities, Sem nar, Wrkshops and Soci al
Awar eness Activities

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The DAV PG Col |l ege functions in a well-structured and defined nmanner to ensure
participative nanagenent at all |evels of decision naking. The Col |l ege
functions under the nother University, BHU Powers relating to running the
col | eges have been del egated to the Managenment Committee and Principal of the
institution. Principal set up the different commttees to suggest himas far as
adm nistering the coll ege. Likew se, Heads and departnental secretary of the



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9524_awards_in_activities_1629359982.xlsx

respective Departnents of the coll ege have been del egated the powers by the
Principal to snmoothly run the Departnment. Such is the decentralization practice
in DAV. There are various conmittees functional in the college |ike: 1. College
Committee 2. Screening Conmittee 3. Pay Fixation Conmittee 4. Pronotion
Committee 5. Student’s Residence and Welfare Conmittee 6. Schol arship conmittee
7. Finance Conmittee 8. Library Conmittee. 9. Proctorial Board 10. Adm ssion
Conmittee 11. Sports Conmittee. Wth above nentioned Comrittees follow ng
Committees also exist: 1. 1QAC 2. Gievance Cell 3. Gender Sensitization Cel
4. Anti-Ragging Commttee 5. NSS commttee and NCC The Constitution of al
these Committees consists of menbers fromall the various segnent/state hol ders
clearly indicates the de-centralized and participative work culture
incorporated within the anbit of the Coll ege. However, Acadenic decisions
pertaining to introduction, revision and refornulation of courses and syll ab
are taken through the University by participating in Board of Studies.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion at the entry level in
graduati on and postgraduation is on
line. It is strictly controlled and

noni tored by the Banaras Hi ndu
University as per the admission rules
prescribed in the ordi nance and keepi ng
inline with UGC nornms. The faculty
menbers of the college assist in the
adm ssion work of the college at the
Uni versity level. Qur college being
affiliated to BHU i s guided by the
policies framed and executed by the
BHU. Full cooperation is extended by
the college to uphold the sanctity of
the University, as also of the coll ege.

I ndustry Interaction / Coll aboration Permanent faculties are recruited as
per the norns of the UGC. The process
laid down for recruitnent of faculty
and staff for posts sanctioned by the

UGC is carefully followed. External
experts are nominated by the Vice-
Chancel l or, BHU. In addition, Head of
the Departnent of the relevant subjects
and one nom nee of the Vice-Chancell or
is also a nenber of the duly
constituted selection commttee. The
recommendat i ons of the selection
Committee, is finally approved by
managi ng comrittee, and in this
conmi ttee have also two senior
prof essors from BHU are appoi nted by
the Vice-chancellor with the proper
approval of Executive Committee of BHU
After approval fromthe nanagi ng
committee are finally sent to the BHU




for final approval. Cuest faculty is
al so appoi nted by the nanagenent of the
col l ege to suppl enent teaching from
time to tinme. In addition, the
managenment enpl oys a nunber of
addi tional teaching and nonteachi ng
staff on tenmporary/adhoc basis in order
to ensure the snooth and effective
functioni ng of acadeni ¢ and nont eachi ng
wor K.

Human Resour ce Managenent

Facul ty perfornmance appraisal (CAS)
for Associate Professors and Assi stant
Prof essors are done as and when
stipulated. Efforts are nmade to ensure
a harnoni ous and snoot h at nbsphere and
cordial relations anong staff menbers,
as well as to maintain high operational
standards and a strong disciplined work
ethic. In this respect, appreciations
for jobs done well are nmade and letter
of appreciation are given at regul ar
staff nmeetings by our Principal. At the
end of each academ c year the
Managenment Committee reviews the
existing positions and identifies
personnel for various teaching and
nont eachi ng positions. The nmanagemnent
makes appoi ntnments through prescribed
procedur es.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The staff and students have access to
technol ogy and information retrieval on
current and rel evant issues through
internet facilities provided in each
departnment and in the library. In
keeping with rapid advancenents in
technol ogy, and for students to benefit
fromit, the College has set up six
SMART Boards in sel ected classroons.
Additionally, every departnent has been
provided with a | aptop and a
portabl e/ nounted LCD projector. The
physi cal infrastructure has been
remar kably inproved/ devel oped. 2
Sil ent Genset has been setup. CCTV
caneras are installed in both the
bui | di ngs of the coll ege.

Research and Devel opnent

In today’' s academ c research has
occupi ed transnational entity and has
becone core acadenic aspiration in
hi gher education. Qur coll ege
encour ages research project work at
International |evel and efforts to
secure a strong culture of research
col | aborations to increase research
excel l ence and innovation potenti al
t hrough greater access to externa
sources of know edge. All the faculties




are engaged in project works, paper
witing and paper presenting in various
senm nar/ conferences in all over |ndia.

Exam nati on and Eval uati on

The Banaras Hi ndu University' s degree
(UG PG and Ph.D.) progranmes include a
variety of forns of exam nation which
reflect both its academnmic content and
the forms of instruction enployed. The
formof examination is appropriate to
t he objectives set for the individua
subj ect/ subj ect el ement. These i ncl ude
oral, witten, practical exam nation,
and fieldwrk, as well as conbinations
of different fornms of exam nation.
Operating under such a system of
exam nation and eval uation, during the
course of subject lectures, we believe
in pointing out where a student will
have difficulty and where their
strengths can hel p them conpensate for
their deficits. Assimlation of such
anal ysis of the evaluations of students
is done by our faculty that hel ps them
to better guide their students in the
class room

Teachi ng and Learni ng

Teaching and | earning are actions
necessary to acconplish a goal in
education. Teaching is perceived as
stimulating, directing, guiding a
| earner. Effective teaching is one that
wi Il bring about the intended outcone.
In this respect, interaction of a
teacher and a learner is inportant in
the acconplishment of a educati onal
goal and for which our faculty nenbers
not only interact within the classroom
but also it is mandatory for each
faculty to be available for at |east
five hours in the college so as to
enabl e students can interact.
Departnents assign tutorials,
assi gnnents, project works, semnars,
etc. Departnents organi ze qui zzes,
group di scussi ons, debates and poetry
conpetitions. Departnents have specific
cl ubs that engage students in creative
activities.

Curri cul um Devel opnent

In fact, once framework of curricul um
is finalized, even nore inportant,
perhaps, is its inplenentation aspect.
Before starting of senester, teachers
use curricula and plan what to teach to
students, what should be the rubrics
under which they would deliver their
| ectures, what kind of |ectures they
shoul d prepare, what are the supporting
books and references woul d be required,




which are the chapters in which

i nternet support would be essential,
etc. Qur teachers undertake the
responsibility not only to enrich

t hensel ves with current studies and

research, but also to ensure that their
students are up to date on the nost
recent findings.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Through the MS systemthe coll ege
pl an academni c activities which includes
Ti met abl e, Recording of Lectures and
att endance, Feedback by students and
st akehol ders over the academ c year.
This MS systemis clearly distributing
students in section and honors w se
t hrough section managenent and subj ect
wi se infrastructure. It also allows
students to sel ect Choice Based
El ectives. At graduate and postgraduate
| evel s the allotnment of nentors,
departnental quests and di ssertation
topics are done. This M S system has
students and Enpl oyee Gi evance nodul e
whi ch hel ps in overall devel opnent of
the coll ege.

Adm ni stration

Admi nistrative MS nodul es of the
institute hel ps in keeping service
records of all the enpl oyees
mai nt ai ni ng servi ce books, pronotion
records, seniority etc. and their total
enol uments and the records of their
provi dent fund.

Fi nance and Accounts

Functions of the finance and accounts
are precisely defined and are strictly
foll owed with proper accounting
practices making record of each
financial transactions using e-
governance nechanism This has hel ps
keepi ng records of receipt of funds,
proj ects, consultancy incone,
donations, staff salary and all types
of purchases and paynent of various
utility bills and taxes. Al the
functions and activities are done by
sof t war e.

St udent Admi ssi on and Support

The Col |l ege gets student through
affiliating university at UG PG and
Ph. D. level. After admitting the
student the MS system of coll ege
registered them Al the information
related to the student through MS and
its further used for nmaking nmerit 1list
and nentee list and for online paynent




of the necessary fees.

Exam nati on

As per as affiliating institution
nornms the coll ege nust be follow the
exam nation process of Banaras Hi ndu

Uni versity. Then the admt card is
generated and tinme table appears to the
students on the portal of every
students. The internal exam nation is
totally conducting by college and its
evaluation is also display to the
student portal. The students can show
their marks through their |ogin
credenti al s.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill One week Nill 12
wor kshop |02/ 12/2019 |09/ 12/ 2019
in
Accounti ng
procedure
2019 Nill St af f Ni Il 16
Skill Deve |06/01/2020 |13/ 01/ 2020
| oprrent
Pr ogram
2019 Nill One week Nil | 15
wor kshop |03/ 02/2020 |11/ 02/ 2020
i N conmuni
cative
Engli sh
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9524_Development_training_programmes_1629360959.xlsx

programme
FDP on Open 4 08/ 06/ 2020 14/ 06/ 2020 7
Source Tool s
for Research
FDP on 4 18/ 05/ 2020 03/ 06/ 2020 17
Managi ng onli ne
cl asses Co-
creati ng MOOCs
;2.0
MOOCs, E 1 24/ 02/ 2020 29/ 02/ 2020 6
Cont ent
Devel opnent
Open
Educat i ona
Resour ces
39t h 1 16/ 09/ 2019 28/ 09/ 2019 13
Ref r esher
course on
Soci ol ogy
I nduction cum 50 04/ 09/ 2019 04/ 09/ 2019 1
Orientation
Pr ogr amre
Orientation 1 21/ 02/ 2019 21/ 02/ 2019 1
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
61 61 59 59
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
3 3 4
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
DAV PG Col | ege conducts internal and external financial audits. It has a full-

time Accounts Department since inception to ensure nmaintenance of annual
Ext er na
Chartered Accountant of the Institute 2. Audit covers al

accounts and audits. 1.

accounting activities of the Institute.
recei pts fromfees,

fol | owi ng:

(a) Al

Audit as wel |

as i

donati ons,

interest earned and returns on investnents (b) Al

contractors,

reports.

students and ot her service providers.
Audi tors are communi cated through their

nt er nal

grants,

3. A

i s conducted by the
fi nanci al
This includes scrutiny of the
contributions,
paynents to staff,
observati ons of

bjections if any are exam ned

and

vendors,

by separate conmttees of the institute consisting of Section Oficer

(Accounts), Int

menber

er nal

Audi t or,
nom nat ed by the Principal

Dr af t

report

for finalizing conpliance report of the Institute.
the Institute conducts regular accounts audit and certifies its Annua

Fi nanci al

St at enent s.

Al l

agenci es are al so countersigned by the CA. Al F

concerned Head of the Departnment and any ot her
is submtted to the managenent

4. Chartered Accountant of

i nanci al

Utilization Certificates to various grant giving
Statenents upto



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9524_Training_Programmes_1629959558.xlsx

2018-19 have been certified by the CA. 5. Wrk of Internal Audit of the
Institute has been entrusted to the Internal Auditor of the Institute. He al so
pre-checks salary fixations, pension and gratuity paynents and final paynents

of GPF.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent Fund 7727440 Infrastructure and

Devel opnent of the
institution

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Banaras H ndu Yes | QAC, DAV PG
Uni versity, Col | ege,
Var anasi Var anasi

Adm ni strative Yes Banaras H ndu Yes | QAC, DAV PG
Uni versity, Col | ege,
Var anasi Var anasi

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A strong Parent Teacher Association is functioning in our college. It hel ps and
cooperates with the institutions in the welfare of the students and provides
support for the inprovenment in the infrastructural facilities. Parent Teacher
Association is forned with follow ng objectives: 1. To foster and pronote good
rel ati onshi p anong the nenbers of the Teaching staff, student and
parent/guardi ans of the students. 2. To assist students conming from Socially
and Economically backward group financially or otherwi se to conplete education
successfully. 3. To institute schol arships, prizes, nedals, endowrents etc. to
benefit students showing a high proficiency in their studies and co-curricul ar
activities. Keeping in mnd these objectives, college conducts follow ng
activities: 1. Meeting of parents once in a session and directly interacting
with them for their suggestions and issues pertaining if any, 2. Feedback is
taken from parents and the suggestions so given are incorporated, 3. Special
attentions in the formof Renedial classes are given to slow |earners by
supportive parent interaction

6.5.3 — Development programmes for support staff (at least three)

To nurture and retain the skilled staff, the college undertakes the follow ng
activities:- 1. Regular session in Conmunicative English lab of the college are
conduct ed for enhancenent of vocabul ary and communication skills, 2. Training
Session are al so conducted in Conputer |ab for enhancement of working and
typing skills, 3. Training is also given to adopt software package through LM
in fee collection, library functioning, etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)
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Wat er

steps will

di sposal
recycling program
i npl ement green canpus initiatives.

into the institutional
devel oping a clean and green canpus.
harvesting (coll ege takes all
managenent /rain water
Use nore LEDs instead of CFLs (phase out the CFL and conventi onal
hal ogen and mercury street/canpus lights.
nmake the institute self-sustainable.) 4.
Panels ( this enables utilization of sunlight as source
Li brary/ E-Li brary (Use nore readout materi al
Use nore of email for
online reading etc.) Along with this the
col l ege has taken earnest efforts in academics to guide students in tines of

pandem c t hrough e-content and col | ege yout ube channel .
upl oads | ectures of their subject for effective understanding of the students .

Installation of Solar
of energy) 5. Digital
form Reduce the hard readout
conmmuni cating the information needed,

G eening the canmpus is all
usi ng conventi onal

such as bul bs and tube lights,
not only save the noney but

sources of energies for
handl i ng, purchase of environment friendly supplies and effective
Institute has to work out the tinme bound strategies to

These strategies need to be incorporated

about sweepi ng away wast ef ul
its daily power

needs,

i nefficiencies and
correct

pl anni ng and budgeti ng processes with the ai m of

mat eri al .

Maj or Green Canpus Initiative 1.
necessary measures to inplenment waste water
harvesting) 2. Conplete Ban of polythene in Canpus 3.
I'ight source

Rai n

These

in soft

officially

In this the faculty

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Consul tative
I nt er nati ona
I wor kshop
under our in
t ernati onal
col | aboratio
n program on
“Child
Labour”
| ssues and
the Way out”

01/ 04/ 2019

01/ 04/ 2019

01/ 04/ 2019

100

2019

Nat i onal
Seni nar on
India's
Nei ghbor hood
Pol i cy:
Chal | enges
Prospect s

11/ 04/ 2019

11/ 04/ 2019

11/ 04/ 2019

150

2019

Epi demi cs
and
Pandem cs :
Ahi stori cal
Anal ysi s
t hrough the

29/ 04/ 2019

29/ 04/ 2019

30/ 04/ 2019

50




ages

2019

Internatio
nal Col | abor
ative
Wor kshop /
Sem nar on
“Wonen’ s
Worl d of
Wor k: | ssues
and
Chal | enges

07/ 06/ 2019

07/ 06/ 2019

07/ 06/ 2019

100

2019

Internatio
nal wor kshop
at Si khad
Vil | age,

M r zapur
District, to
study the
prospects of
better work
and better
life for
rural wonen

13/ 08/ 2019

13/ 08/ 2019

13/ 08/ 2019

50

2019

One day
Nat i onal
Symposi um on
Al zherner’s
and denenti a

21/ 09/ 2019

21/ 09/ 2019

21/ 09/ 2019

50

2019

One day
Nat i onal
wor kshop on
“Heal t h,
Weal th and
Happi ness: P
sychol ogi cal
Sci ence”

25/ 09/ 2019

25/ 09/ 2019

25/ 09/ 2019

50

2019

Internatio
nal
Synposi um on
Phi | osophy
and
Literature

05/ 10/ 2019

05/ 10/ 2019

05/ 10/ 2019

100

2019

Nat i ona
Wor kshop on
| ncone Tax
in collabora
tion with

| CAl

06/ 11/ 2019

06/ 11/ 2019

14/ 11/ 2019

200

2019

8 Days
Short Term
skill
wor kshop on
Politica
Journal i sm
for P.G

08/ 11/ 2019

08/ 11/ 2019

15/ 11/ 2019

50




student s

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

to face
interaction
wi th soci al
activitist

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 14/ 02/ 2020 28/ 02/ 2020 40 15
Sensitization
for Faculty
Menber s
Students face 17/ 01/ 2020 17/ 01/ 2020 70 50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

15.38 Installing PV nodul es of the rooftops of the Coll ege buil dings.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 50
Ranp/ Rai | s Yes 50
Braille Yes 7
Software/facilities
Rest Roons Yes 50
Scri bes for exam nation Yes 7
Speci al skill Yes 20
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 13/ 08/ 2 2 Swachch Be 51
019 hat a Educat ed
Pak hwada to HV
2019 1 1 14/ 08/ 2 1 Pl ant at Envi ron 101
019 i on ment Prot
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ection

2019 1 1 15/ 08/ 2 1 Pl ant at Envi ron 55
019 i on ment Prot
ection
2019 1 1 21/ 09/ 2 1 Peace Peace 101
019 Ral |y Ral |y
2019 1 1 15/ 10/ 2 1 Bl ood Bl ood 37
019 Donati on | Donati on
Canp Canp
2020 2 2 23/ 01/ 2 1 101
020 Rashtriya |Rashtriya

Mat dat a Mat dat a
Jaagr ukt a |Jaagr ukt a

2020 1 1 25/ 01/ 2 1 Rashtra Rashtra 150
020 nirman ne |ni rman ne
yuvaon ki |yuvaon Kki
bhooni ka | bhoomi ka

2020 1 1 28/ 01/ 2 1 Ganga G eanli 100
020 Yatra ness

2020 1 1 31/ 03/ 2 11 Duri ng Pr event 51
020 Lockdown ive

spreadi ng | Covi d- 19

awareness | Majors

t hr ough
post er

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Moral Val ues and 25/ 07/ 2019 regul ar notification to
Ri ght eous Attitude students and faculty

regardi ng et hi cal
discipline followed in
the col |l ege

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ral |y, 13/ 08/ 2019 31/ 03/ 2020 100
Pl ant ati on, Nukkad
Nat ak, Painting
Conpetition on
Uni versal Val ue and
Et hi cs

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Greening the canpus is all about sweeping away wasteful inefficiencies and
usi ng conventional sources of energies for its daily power needs, correct
di sposal handling, purchase of environnent friendly supplies and effective
recycling program Institute has to work out the tine bound strategies to

i npl ement green canpus initiatives. These strategi es need to be incorporated
into the institutional planning and budgeting processes with the ai m of
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devel oping a clean and green canpus. Major G een Canpus Initiative 1. Rain
Wat er harvesting (college takes all necessary neasures to inplenent waste water
managenent /rain water harvesting.) 2. Conplete Ban of polythene in Canpus. 3.

Use nore LEDs instead of CFLs (phase out the CFL and conventional |ight source
such as bul bs and tube lights, hal ogen and nercury street/canmpus |lights. These
steps will not only save the noney but nmake the institute sel fsustainable.)

4.1 nstallation of Solar Panels ( this enables utilization of sunlight as source
of energy) 5. Digital Library/ELibrary (Use nore readout material in soft form
Reduce the hard readout material. Use nore of enmail for officially
communi cating the information needed, online reading etc.)

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title: Webinars During COVID 19 Goal : In the entire world when no one was
unt ouched by the unl eashed crisis of COVID 19, the objective of organizing
Webi nars on the Pandenmic was to encourage intellectuals and academicians to

produce significant researches to enhance their vision. It was to boost up the
noral e, productivity and creativity of students and academ cians in various

di sciplines such as socio-political, economc, l|inguistical and cultural.
Cont ext: DAV PG Col | ege al ways endeavours to utilize tinme to the optimum | evel.

Inits arena it covered from |l esson of psycho-therapy, nmental health, use of

term physical distancing in place of social distancing, disturbances in socio-
political and econonic order to the energence of new culture and new nornal.
Under the UGC Quality Mandate Notification, D.O Nol-3/2020(CM Dated 28th
March 2020, the Web-conferences and Web- workshops are designed not only to
tal k about | ock-down and its |ethal consequences but to benefit and enrich

perspectives of students and researchers. For instance, Wb- workshop on

Engl i sh Communi cation Skill and Personality Devel opnent and a ten-day Wrkshop
cumtraining programme on |earning of Sanskrit Language were to provide all the
students an opportunity to enhance their comrunication skill to seek better

prospect in their career. Personality Groonmng is inevitable part of education
for the achi evenent of cherished dreans. Practices: The webi nars organi zed by
social, arts and comerce faculty were a neans to provide opportunity to
students belonging to respective fields to gain sonething specific in pursuit
of their future goal and aspirations and at the sane they can be inter-
di sci plinary. Paper reading sessions on web were an unique feature in the tine
of crisis to sustain goal of higher-education. Evidence of Success: Students,
researchers and acadenicians took interest in this practice tremendously. They
regularly participated in the Wb-conferences and Web-wor kshops. 2. Title:
Upl oadi ng of Vi deos based on Syllabi on You Tube Channel During Pandem c, COVID
19 CGoal : keeping in nmind acadenmic wel fare of students and prinme duty of
faculty menbers in the Corona period it has been started. DAV PG Col | ege
bel i eves in establishing acadenmic forumfor the students from where |arge
nunmber of students can be benefitted. Context: In the tine of crisis education
sector suffered a lot due to lack of infra-structure, planning and vision. But
DAV PG Col | ege i medi ately after outbreak of Corona and decl aration of | ock-
down in India started its You Tube Channel on 19th March 2020, to upload Vi deos
based on curriculumto teach students uninterruptedly and to make them feel
connected to their teachers. However, in pursuit of its success and vision, it
demanded extra inputs fromthe faculty nmenbers such as rigorous process of
recording |l ectures and technical handling etc. Uploading nore than 30 videos in
a day on You Tube Channel was really challenging for our technical team but
efficient team nenbers handled it well. The visionary attenpt of the College is
fruitful for current and future students as well. It provides an opportunity
and platformto the faculty nenbers to inpart their know edge on gl obal |evel.
Practices: DAV PG Col | ege upl oaded Videos on its You Tube Channel nore than
1150 during | ock down period to inpart know edge to the students in detail on a




given topic. This channel is an attenpt, platformand a step towards sustenance
of the goal of Hi gher Education in ternms of maintenance of quality teaching and
services. The aimof the Channel was to provide substitute of classes where
they can downl oad videos and tine and again, they can play it as per their need
and suitability. Evidence of Success: Viewers of the Channel are in |akhs.
Upl oaded Vi deos are viewed repeatedly not only by our students but al so
students of other colleges and universities as they have nentioned in coment
box their identity. In order to nake it nore interesting our conment section is
opened for public where students and vi ewers ask questions and respective
faculty nmenbers reply to the sane.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://davpgcvns.ac.in/institution-best-practices-2019-20/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision, Mssion and Objectives of the institution clearly points towards a
val ue- based educati on based on the curriculumof the affiliating university
conbining it with the core values. This includes a nunber of nminorities and

mar gi nal i zed section students. The coll ege successfully inplenented the
semester system whi ch was introduced by Banaras H ndu University al nbst a
decade ago. The focus is on skill devel opnent, career-oriented prograns,
industry visit, industry - academ a interaction and col | ege have brought al
these aspects under curriculuminplenmentation and enrichnent. Special attention
is given to weak students especially belonging to SC/ ST., OBC and mnority
groups. The students of DAV PG Col |l ege are not only guided to achieve
excel l ence in the education but are thoroughly equi pped with the know edge of
soci al perseverance and environnental sustainability. It lays special effort on
student s understandi ng of current environnental crisis and through its various
schenes |i ke energy conservation, waste managenent, rain water harvesting,
pl antation drives urges themto becone eco -friendly citizens. Further, for
nore skill ed based education, the college runs courses |like Travel and Tourism

Managenent, UGDCA, Conmmuni cative English, Prayojannmulak H ndi Patrakarita and

Ri sk I nsurance Managenent. Wth a distinctive vision to inmpact the society, the
centers provide the required skills for inmedi ate enpl oynment. MOUs have been
signed with sonme of the organi zations |i ke Ganga Seva Ni dhi, Nai Subah, Ravi

Nasha Mukti Sansthan etc.

Provide the weblink of the institution

htt ps://davpgcvns. ac.in/ m ssion-visi on/

8.Future Plans of Actions for Next Academic Year

For past few years, the endeavour of DAV PG Col | ege has been not only to inprove
acadeni ¢ standards but also to have all round devel opnent of the students. For
the faculty is al so engaged upgradi ng their academ c skills through publishing
papers and participating in conferences. The teachers al so propose to submit nore
and nore projects and Seni nar/Wrkshops for funding to the national institutions.
1. For providing I AS coaching to our students, DAV PG College in collaboration
with Lilac Acadeny have started a set up in the college canpus in the year
2019-20 and further propose to extend and upgrade it. 2.Fitness and health of our
students have been an inportant consideration of the college, keeping this in
m nd Col | ege proposes to expand its gymmasium 3. In the era of pandenic, the
col l ege proposes to buy G suite and take online classes through this platformfor
snmoot h delivery of lectures as well of conduction of webinars. 4. Mre financia
resources are proposed to be made available to strengthen Library of the college
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procurenent of eBooks and journals. 5. Further college proposes to upgrade its
regi stered YouTube channel 6. To enhance the efficiency of our non -teaching
staff, the college proposes various training programmes for them
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